From the Office of Graham Allen MP, 

Labour Delivers Extra Holidays for up to Six Million Workers

12 June 2007
Six million workers in Britain were today promised up to eight extra days annual holiday with the first four coming in October this year. The extra holidays will benefit up to 3.5million women and 2.5million men. 

In line with the agreement at Warwick, the new regulations were published today to boost the minimum holiday entitlement from 20 days a year to 24 days this October, and to 28 days from April 2009.  

Graham Allen MP said:

“Labour is sticking up for hard working families and making it easier to balance work with family responsibilities.  It has also ensured that our most vulnerable workers have core employment rights to protect them from abuses.
“This extra time off will make a real difference in the lives of hard-working people – a proper rest from work and more time to spend with their families and friends.  

“Businesses will benefit too – from reduced absenteeism and a workforce who are more motivated and productive.

 “We have listened to all parties responding in the latest consultation, and we have agreed a number of changes in the way the new holidays will be brought in.” 

Background 

· All part-time workers will be entitled to the extra holidays pro-rata.

· The DTI will set up an online calculator to make it simpler for everybody to work out their new holiday entitlement 

· As a transitional measure, companies will be allowed to continue to buy out the additional leave entitlement (the four extra days) introduced from October 2007 until 1st April 2009. 

· After 1st April 2009 the buyout of any of the additional leave entitlement will cease
· Details of previous consultations on extending holiday entitlement can be found on:  http://www.dti.gov.uk/employment/holidays/index.html
Early Implementation Incentive

Businesses which offer their full time workers, by 1st October 2007: 

· at least 28 days leave or more; 

· who allow buy out of leave only in excess of 28 days, if at all; and 

· where they allow carry over of leave between 20 and 28 days, it is only to the following year 

will not be bound by the new legislation, so long as they continue to meet these standards of leave provision.  (These arrangements will operate pro-rata for part timers).
Who will benefit
· 2.6 million  part-time staff (31% of part-timers) will benefit, and 3.4 million full-time workers (14% of full-timers)

Agegroups

	16-24
	1 million

	25-34
	1.4 million

	35-44

	1.6 million

	45-49

	0.5 million

	50+

	1.5 million


Below is a table with the regional breakdown of the number of people that are set to benefit from this announcement: 

                 
	Region  
	          Number of people who stand to benefit


	%of workers in that region who will benefit

	North East        
	300,000           
	13%

	North West        
	800,000           
	21%

	Yorkshire and     

Humber
	500,000           
	20%

	East Midlands     
	500,000           
	23%

	West Midlands     
	500,000           
	19%

	South West        
	400,000           
	15%

	East of England   
	500,000           
	17%

	London            
	800,000           
	23%

	South East        
	900,000           
	18%

	Wales  
	300,000           
	20%

	Scotland 
	400,000           
	15%

	Total 
	5, 900,000        
	19%


Tories refuse to back extra holiday entitlement
David Cameron refused to comment on the plans for extra bank holidays and a Tory party spokeswoman said "We're not saying anything at the moment. We're still working out the maths." Daily Express, Friday 12 January 2007

Every time Labour has taken steps to make it easier to balance work and family life the Tories have tried to block them. David Cameron voted against extending maternity leave, voted against flexible working and opposed paternity leave. This latest move by David Cameron shows that behind the slick PR, the Tories haven't changed.      

1. In November, Shadow Chancellor George Osborne announced they were launching a 'Campaign for Enterprise' proposing to block Labour's family friendly legislation. That's why the Tories can't bring themselves to support giving 6 million people time off for bank holidays.

 

· Tory front organisation 'Campaign for Enterprise', endorsed by George Osborne, published a manifesto for small business that proposes to:
· block introduction of Labour's family friendly legislation (including this extension to annual leave entitlement)
· remove protections for sacked employees
· repeal trade union rights; 
· and - under the title 'discrimination is not a dirty word' - give employers the 'right to choose' their own workforce.

· Small Business Network, A Manifesto for Small Business Freedom, November 2006, http://www.campaignforenterprise.com/wp-content/uploads/2006/11/Manifesto%20for%20Small%20Business%20Freedom%202005%20-%20Discussion%20Document.pdf
 

· The Campaign for Enterprise was established by the Conservative Party under David Cameron and is run by Conservative frontbenchers, A-list candidates, senior MPs and members of their policy commissions. 

 

· Speaking about it to the Daily Telegraph (13 Nov 2006), George Osborne said: "So this week we're launching er the Campaign for Enterprise, in fact we're launching it on Tuesday morning. Alan Duncan our Shadow Trade and Industry secretary, Mark Prisk who is our small business spokesman are launching this campaign for enterprise....and of course as is required these days there will be a website. Indeed people can log on to it at www.campaignforenterprise.com <http://www.campaignforenterprise.com>."

 

2. David Cameron repeatedly voted against extending maternity leave. Source: Hansard second and third readings of the Employment Act 2002 on 27 November 2001 (Division No 89, Column 940) and 12 February 2002 (Divison No 167, Column 180)
 

3. David Cameron repeatedly voted against giving the parents of young children the right to request flexible working. Source: Hansard second and third readings of the Employment Act 2002 on 27 November 2001 (Division No 89, Column 940) and 12 February 2002 (Divison No 167, Column 180)

 Question and Answer 
Why has the Government postponed the introduction of the second four days leave until 2009? 

The Government’s preferred approach in the January 2007 consultation had been to introduce half of the additional holiday entitlement from October 2007, and the remaining half from October 2008. On further consideration of the cost pressures, in particular for the health and social care sector, the Government intends to delay the second increase in the holiday entitlement from 1 October 2008 until 1 April 2009. The initial increase will come into effect on 1 October 2007, as originally proposed.
Why are you only allowing buy out/payment in lieu for 18 months?

This proposal is in direct response to the concerns raised during the further consultation.  It will give companies time to make the necessary changes, For example those in the residential care sector will be able to use the additional time to recruit and train enough staff to cover for the additional holiday periods.  

Why are you ending buy out after April 2009?
Enabling payment to be made in lieu of taking holiday remains contrary to our overall intention – to enable people to spend more time away from the workplace – and may be open to abuse – so will remain a temporary transitional measure only.

Too complicated to calculate employee’s allowance

In most cases calculating the new leave allowance will be fairly simple – multiply the usual working week by 4.8 this October then 5.6 in April 2009 (instead of 4).  But we do appreciate that there may be some complexities, such as irregular working patterns, and we will make an on line calculator available to help before implementation.
What should an employer do with part days?

Detailed guidance will be provided before the increase comes in and it will cover this and other specifics on how to implement however it is our intention that the employer will be able to treat part days in the most appropriate way for their working patterns – allowing them to be carried over, or rounding them up, for example.
What do people want to do with the time off?

In responding to the consultation:  

· 54 per cent of respondents said the extra holiday would give them an opportunity to spend more time with their families and friends;
· 35 per cent said the extra time off would help them feel refreshed and motivated when they went back to work;

· 30 per cent said it would enable them to pursue more leisure interests; 

· one in six said they’d be able to take an extra holiday away; 

· only 13 per cent said they hoped the extra holiday would give them the chance of extra pay in lieu of the new holidays; and 

· only 6 per cent wanted to use the time for a second job or doing overtime. 

Small businesses/care home cannot afford this – there will be job losses.

We are aware of the potential impact on some businesses, although most employers already offer at least 28 days’ holiday. We have included a number of measures to help employers with the transition, phasing the introduction of the additional leave; capping the entitlement at a maximum of 28 days; providing a transitional period of 18 months to allow payment in lieu and production of an on-line calculator.
What help will businesses get with implementation

As well as the phased introduction and transitional period for buy-out we will offer a tailored guidance package to include material targeted each at employers, employees and intermediaries, model letters and an online calculator.
We will be out of step/uncompetitive compared to the rest of Europe/US.

Most other European countries already have 28 days’ or more annual holiday. Whilst the US tends to have shorter holidays, they also have a shorter average working week. Annual working hours are roughly similar.

Why are you allowing Carry-over?

We propose to enable businesses to offer carry over of leave only if they wish.  Many businesses already offer the ability to carry over contractual leave in excess of the four-week entitlement to the following leave year and we intend to allow them to continue to offer that flexibility.  During the consultations a number of employers told us that this flexibility is of particular importance to ethnic minority employees “who are more likely to want to take long trips to see extended family” for example or “Muslim staff who want to participate in the Haj”. 
Why are you not giving a right to take leave actually on the bank holiday?

We have always been clear that we will make the statutory holiday entitlement additional to time off for bank holidays, not give a statutory right to take the actual bank holidays.

There should be more bank holidays

Bank holidays are well established in this country. The benefits for increasing the number of bank holidays must be balanced against the cost and disruption to business.

What about St George’s/St David’s/St Andrew’s Day?

We are increasing the holiday entitlement to 28 days’, pro-rata for part-timers, rather than giving a right to specific days’ off. When the leave is taken is a matter for discussion between employer and staff.

EMPLOYMENT RIGHTS SINCE 1997

The Labour Government believes that low unemployment and decent minimum employment standards can go together.  Since 1997, we have introduced many measures to protect our most vulnerable workers from abuse and respond to the realities of today’s family pressures.  Many of these were opposed by the Tories because they argued that secure employment rights would cost UK jobs.  

The reality is that over 29.04 million people are employed today, a record 2.5 million more than in 1997.

	Rights for people at work


	In 1997
	Today

	National Minimum Wage
	Did not exist
	National Minimum Wage introduced in 1999. Rate increased to £5.35 from October 2006 benefiting some 1.3 million people the majority of whom are low paid women.  And will increase to £5.56 and to £4.60 for 18-21 year olds on October 1st 2007. A youth rate for 16/17 year olds was introduced in 2004, increasing to £3.40 from October 2007

Opposed by the Tories

	Right to time off, rest periods and working hours limit
	None
	Four weeks statutory paid leave. 

The right to rest periods and one day off a week

Right not to work more than 48 hours a week but freedom to do so if you choose.

Introduced in 1998.

Opposed by the Tories

	8 Days Additional Holiday
	None
	Introduction of 4 days additional holiday as of October 2007 and 4 days as of April 2009

Will benefit 6 million workers

	Unfair dismissal
	Two year qualifying period
	Qualifying period reduced from 2 years to 1 in 1998.

	Maternity leave and pay
	14 weeks’ leave and

18 weeks’ pay at £55 per week
	Increased to 9 months and then a year by the end of the Parliament.  Maternity pay increased to £112.75 a week.

Opposed by the Tories

	Paternity Leave and Pay
	None
	Two weeks paid paternity leave introduced in 2003.  Commitment to create up to 6 months of paid paternity leave if the mother returns to work.

Opposed by the Tories

	Adoption Leave
	None
	Introduced in 2003 at the same level as Maternity and Paternity pay and leave

Opposed by the Tories

	Parental Leave
	None
	Up to 13 weeks from 1999.

Opposed by the Tories

	Right to request flexible working
	None
	Introduced in 2003 for parents of children under 6 and now extended to Carers 

Opposed by the Tories

	Time off for family emergencies
	None
	Since 1999 delivers time off to deal with family emergencies involving dependents. 

Opposed by the Tories

	Protection from discrimination at work the grounds of religion or belief and sexual orientation
	None
	Comprehensive protection against direct and indirect discrimination from 2003

	Protection from unjustified discrimination in employment and vocational training on the grounds of age 
	None
	Comprehensive protection against unjustified direct and indirect discrimination from 2006 (for young and old)

	Equal treatment for part time workers
	None
	Equal treatment for part and fixed time workers compared to their full time or permanent colleagues introduced in 2000 so they can expect the same hourly rate of pay, access to company pension schemes, entitlement to leave and sick pay, and access to training and development.

Opposed by the Tories

	Employees on fixed term contracts
	None
	Protection for employees on fixed term contracts from 2002. Prevents fixed term employees being treated less favourably than similar permanent employees, and limits the use of successive fixed term contracts.

Opposed by the Tories


	Dispute resolution
	None
	A right to a disciplinary and grievance procedure from 2004.

Opposed by the Tories

	Right to be informed and consulted by employer
	None
	Information and Consultation implemented in 2005 to ensure that employees in larger organisations are informed and consulted about developments in the workplace which affect them.

Opposed by the Tories

	Ability for workers at GCHQ to have trade union rights
	Denied
	Delivered within 13 days of the 1997 election victory.

	Right for trade unions to be recognised for collective bargaining  
	Denied
	New right introduced in 2000.

Opposed by the Tories

	Protection against unfair dismissal for workers taking lawfully organised strike action
	None
	Protection delivered in 2000 including an extension in 2005 to 12 weeks for automatic protection from dismissal.

Opposed by the Tories

	Protection for Agency Workers
	None
	From 2004, Agencies prevented from withholding pay because of unauthenticated timesheet;

Restriction on transfer fees;



	Protection of workers who blow the whistle on illegal activities
	None
	Protection from dismissal or victimisation delivered in 1999.
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