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LOCAL GOVERNMENT PENSION SCHEME:  ADMITTED BODY STATUS UPDATE
Although the new LGPS started on Tuesday, there are a couple of outstanding discussions on issues that are transferred into the new scheme.  These discussions relate to Admitted Body Status and governance.  In addition as outlined in the last bulletin, there remain points to resolve in the current, new scheme on ill health and sustainability.
As mentioned in P18/07 the CLG have launched an informal consultation on reforms to Admitted Body Status provision in the LGPS.  The consultation document is available at:  http://www.communities.gov.uk/publications/localgovernment/admittedbodystatus
The deadline for responses is 10th April and the GMB response will be available at:  www.gmb.org.uk/pspc 
GMB’s position on ABS is simple and has been made clear to CLG and the employers on many occasions.  Our view is that open admission agreements should be mandatory for all contractors taking on newly outsourced or retendered public service contracts.  In practice this would mean that all employees working on local government contracts would have access to the Local Government Pension Scheme.
Currently while there is reasonable protection for employees that transfer from local government to the private sector as a result of outsourcing, new starters on this work have significantly less chance of being able to join a decent pension scheme.  This has led not just to a two-tier workforce but a multi-tiered workforce as contracts are retendered and each set of new starters are given access to different pension arrangements.

Admitted Body Status gives employers such as private or third sector contractors access to the LGPS for the relevant employees.  In most cases where contactors apply and are granted ABS they restrict coverage just to those employees transferring, excluding new starters.  In order to cover these members, the admission agreement that gives the employer the right to participate in the LGPS must be open (i.e. available to take in new employees) as opposed to closed (where only those who are LGPS members at the point of transfer are able to continue as part of the LGPS).
CLG and the employers do not want to make open admission agreements mandatory.  Their view is that to do so would make the outsourcing process too restrictive and not give enough flexibility for authorities and contractors in the bidding process.  CLG’s consultation document reflects this view and is focused on restating the current rules and regulations surrounding the bidding process.
GMB’s experience is that the current rules do not work, they do not afford a satisfactory level of pension provision for new starters employed by the private sector working on the provision of local government services.  Despite opposition, the trend of outsourcing has continued and many contracts have now been through several rounds of retendering, compounding the problem each time.
Our response to CLG’s consultation reflects our view that the only way to ensure current and future members are properly protected is to ensure that no contractor can bid for a local government contract on the basis of reducing pension costs.  This means ensuring that everybody has access to the LGPS and that contractors pay their share of contributions into the scheme.  Securing these reforms to the ABS regulations will do more than help those working on outsourced contracts.  It is vital for the long term sustainability of the LGPS as a whole that members can and do join.  It is also imperative for those working in the public sector that new colleagues have the same pension provision that they do, increased fragmentation of members undermines not just the pension scheme but the cohesion of the workforce as a whole.
Ill Health
We are still awaiting the completion of the regulations on the ill health provision in the LGPS.  CLG have told us that there will be transitional protection for members retiring on ill health grounds before 1st October 2008.  This should mean that anyone leaving the LGPS on ill health retirement will have two benefit calculations:  one based on the current three tier structure and one based on the old scheme calculation.  Their ill health pension would then be the higher of these two amounts.  Unfortunately CLG have not yet publicised this transitional arrangement so members will need to be vigilant and ensure they are not given a lower ill health pension than they are entitled to.

Further updates in due course.
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