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PAY UPDATE

At a National Joint Council TU Side meeting yesterday the three local government unions, GMB, Unite and Unison, agreed the following:

1.
2008 Pay Dispute - Arbitration

The TUs accepted the terms of reference for arbitration that ACAS has put forward to resolve the 2008 pay dispute.  This simply says

“The Arbitration Board is asked to consider the arguments put forward by both sides and make an award to resolve the 2008/09 pay dispute.  All parties accept the Board’s decision is final.  In particular this means:

a)
no further industrial action will take place during the arbitration process or following the decision; and

b)
any award will be implemented in full without delay.”

ACAS are waiting for the employers to accept the same form of words.  ACAS are appointing the panel of three arbitrators who will receive written evidence from both sides and hear oral evidence as well.  If all goes to plan there should be a decision by Christmas.  Of course, the employers final offer of 2.45% (plus £100 on SCPs 4, 5 and 6) is being implemented anyway and should go with November or December’s pay.
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2.
2009 Pay Claim

It is also time to commence negotiations for next year’s pay and the TU Side has agreed that the claim should be

a)
for a one year deal

b)
relate to pay only

c)
seek an “across-the-board pay increase of at least the level of retail price inflation with additional increases for the lower paid.”

The TUs will now develop this into a formal claim and submit it as soon as possible.

Because of the outstanding arbitration for 2008 we are later in formulating the 2009 claim than we had planned.  Councils are setting their budgets now and we need to get the message to them that they need to allow for better pay rises than they have been doing.  Therefore the TUs will be writing to all local authorities asking them to set at least cost of living pay increases for their staff in their budgets for 2009.

GMB believes that every Council can afford this without exception.  We stand them on notice that we expect at least cost of living pay rises.  It’s now up to each employer to ensure they allow for this in 2009 and live up to their promise to be “employers of choice”.

Brian Strutton

Brian Strutton

National Secretary - Public Services Section
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