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Since the Regulations for the new Local Government Pension Scheme were laid earlier this year, discussions have continued on two important features of the scheme that is due to start in April 2008.  As you will be aware from previous bulletins, issues of ill health pensions and the introduction of a cost sharing mechanism have yet to be resolved.

Ill Health

The Benefit Regulations set out a two tier ill health pension structure with different levels of benefit depending on the severity of the ill health incapacity.  These are as follows:

Tier 1:
Members who leave their job due to ill health and are permanently incapable of doing that job or any other gainful employment will be entitled to an immediate pension with 100% of service enhancement.  This means the member’s pension will be calculated on the basis that they had kept working until age 65.

Tier 2:
Members who are permanently incapable of doing their job but would, after a reasonable period, be able to do other gainful employment will be entitled to an immediate pension enhanced by 25% of their remaining service to 65.
Gainful employment in all tiers means employment for 30 hours a week over 12 months regardless of the rate of pay.
This structure did not meet GMB’s objectives for two reasons.  Firstly, this does not extend access to ill health pensions and secondly this does not provide any ill health pension for members who are permanently incapable of doing their job but are immediately able to do other gainful employment.  In addition, GMB argued that no existing member should receive less ill health pension under the new scheme that they would have under the 1997 scheme.  This has resulted in the provision of a benefit underpin for members aged over 45 who leave on Tier 2 benefits.

On 21st November, CLG issued a consultation on a 3rd Tier of ill health pension.  This is proposed to operate as follows:

Members who are permanently incapable of doing their job but can get other gainful employment quite soon after leaving will be granted a pension based on their actual service.  

The pension would be paid until they secure other employment or their administering authority, following a review, decides that they are able to do so.  
Their pension would then be suspended until normal retirement age.

The consultation ends on 12th January 2008.  Clearly this falls a long way short of GMB’s objectives for LGPS ill health pension in the new scheme and I am seeking urgent meetings with CLG to address this issue.

Cost Sharing

When the Benefit Regulations were introduced, a Policy Review Group (PRG) including some of the key stakeholders was established to discuss a mechanism for sharing changes in the cost of the scheme from 2011.  This group has met three times and the CLG minutes of these meetings are posted on their website -http://www.xoq83.dial.pipex.com/policyreviewgroup.htm  Despite a lack of agreement among members of the PRG about the form, structure and extent of the cost sharing approach, CLG intend to launch an informal consultation on this before Christmas.

Admitted Body Status
A consultation on potential reforms to Admitted Body Status pension should also be published by CLG before the end of this year.

I will keep you informed of any progress made.

Brian Strutton

Brian Strutton

National Secretary - Public Services Section
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