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NJC UPDATE
 

At a meeting of the full NJC Trade Union side yesterday 30 September the following matters were discussed  -

 

The 2008 Pay award
 

The 2008 Local Government NJC pay award (2.45% plus £100 on SCPs 4,5 and 6 effective from 1 April 2008) which GMB members voted to accept and Unison and Unite members had two days of strike over is still not agreed and so has now been referred jointly by all three unions to ACAS arbitration to resolve. The employer has agreed to this as well. The decision of the arbitrator, after taking evidence from unions and employers will be binding on all parties.

 

However, before actually going to arbitration there have to be terms of reference for the arbitrator to work to. It may not be easy to get these right and we would not want to see terms of reference that put the existing offer at risk. There may also be further delay while this is sorted out. All the trade Unions are concerned to ensure that terms of reference are right and that 2008 pay is resolved as quickly as possible.

 

GMB has formally asked the Local Government employers to pay their existing offer 'on account' pending the outcome of arbitration. This would be a sensible move to get a pay rise and backpay to our members while the arbitration process goes ahead.
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The 2009 Pay Claim
 

Because of the delays in settling the 2008 pay award we are already at the point of needing to start negotiations for 2009. The TU side yesterday discussed what our claim should be. It was agreed that this would be for a one year deal and based on pay only (terms and conditions issues being discussed in the review of the Green Book, see below). 

 

GMBs position is that we should have a simple, clear and understandable claim that we can justify sensibly. We also believe that there should be bottom loading, that is a higher increase for the lowest paid. 

 

Therefore GMB suggested that we use the same basis as we have done before of a percentage underpinned by a flat rate and we put forward 6% or 50p per hour if greater. The Trade Union side meets again on 3 November to finalise our claim and in the meantime all the unions will think about this. We will submit the agreed claim immediately after the 3 November to try to allow more time for negotiations

 

The Green Book Review
 

The Local Government employers have been keen to review the Green Book of national conditions and advice - partly to make it a more up-to-date and user friendly document but also to make changes to some of the core national conditions. The TUs have no problem with such a review providing it improves conditions and does not worsen them.

 

However we are concerned that the employers intend to worsen or reduce national conditions. GMB has therefore said and all the unions have agreed that we need to proceed in these discussions with extreme caution and be prepared to walk away from them if necessary. We do have a considerable number of terms and conditions issues that we would like improved and the TUs have agreed an extensive list to put forward - but we will not put at risk the national core conditions we already have.

 

I will keep you informed.

Brian Strutton

Brian Strutton

National Secretary - Public Services Section
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