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GMB GENERAL SECRETARY PLEDGES TO DEFEND GMB POLITICAL FUND AGAINST ATTACKS

Paul Kenny, GMB General Secretary and Treasurer, speaking to his financial report to GMB Congress in Plymouth today referred to the GMB political fund. He told delegates
 “On the political fund, I remind Congress that the political fund is our members’ money – not the property of any political party.  It remains our decision about how it is spent or where it is donated, and this week you’ve made some pretty clear decisions about who’s not getting it any more.  In the current political climate, with many members feeling disaffected with the government and the Tories looking at ways to block union funding for labour, the CEC believes that we need to protect our finances against attacks on the union’s political fund. The law allows the CEC to vary the amount of the levy between Congresses, and the CEC has asked me to report to you that, should an emergency arise, the CEC will act to protect our finances by reducing the levy, and of course seeking endorsement at the subsequent Congress.” 

GMB MARCH & DEMONSTRATION IN PLYMOUTH TO BE CALLED OFF FOR TALKS
There was an announcement at the GMB Manufacturing Section conference this morning that the planned march for lunchtime today had called off to allow talks the week after next between Northern Foods and GMB to try to make progress on the issue.

A march had been planned from the GMB Congress in Plymouth to protest outside the Marks & Spencer store in Cornwall Street to put pressure on the company to help keep the Fenland food factory in Grantham open with the restoration of its contract at a competitive price. 739 Fenland food workers, who make ready meals on sale in the store, are due to be made redundant in August after Marks & Spencer pulled the plug on the contract to supply ready meals to their stores.

Phil Davies, GMB National Secretary of the GMB Manufacturing Section said
 “Senior officials of GMB told delegates at the GMB Manufacturing Section Conference that behind the scenes talks had taken place during the conference which has now led to an agreement for a meeting to take place between the company and the Union to explore all the options for the future of this factory. To allow this meeting to take place delegates were told that the March and demonstration in Plymouth had been called off but concerns expressed by the GMB Congress remain.”

GMB CALLS FOR ALLIANCE TO FIGHT PAY CUTS

GMB called for an alliance of trade unions to fight new Labour’s cuts to public-sector pay yesterday. Delegates to the public services sectional conference passed a raft of motions condemning the government’s attempts to impose a 2 per cent pay ceiling over the next three years.

GMB REACTION TO TEMPORARY & AGENCY WORKERS AND WORKING TIME DIRECTIVES

Paul Kenny, GMB General Secretary commenting on the agency and temporary workers and working time directive agreed in Europe yesterday said, 
“There is one step forward on agency workers and one step back on working time.

Whilst the agreement on temporary and agency workers is not perfect it does establish the general principal of day one rights of temporary workers other EU states. GMB looks forward to putting the meat on the bones of on the agreement with the CBI and British Government which gives these rights to UK workers after 12 weeks. The agreement can only be varied by agreement with the British trade unions and GMB expects the CBI and Government to keep their word.

On working time there is a step back with the outrageous compromise which undermines the rights of EU workers by formalising the opt out for the 48 hour work for the UK and extends the reference period to one year and formalises call-out not being included.”

GMB CONGRESS PROCLAIMS A SUSTAINABLE ECONOMY BUILT WITH ECONOMIC AND SOCIAL JUSTICE IS THE ONLY GUARANTEE OF A DECENT ECONOMY 
GMB Congress on Monday debated a special report on GMB and the environment. The report stated that a number of environmental problems can only be solved by international action involving government, suppliers of goods and services and consumers. The environmental problems identified were cutting down forests, over-fishing, degrading soil, use of scarce water supplies and polluting our rivers and oceans with toxic chemicals or pouring green house gases into the atmosphere. Congress was told that this would involve stopping doing a large number of things that are leading to the problems in the first place.

The report went on to say that GMB should only support a new Doha round on liberalising international trade that positively promotes labour and environmental standards. The report rejected the view any suggestion that GMB are trying to dictate to people from countries less developed than our own. It also rejected the view that states that the environment and labour standards has to be balanced against the economy. The report states that the opposite is true – a sustainable economy built with economic and social justice is the only guarantee of a decent economy.

Brenda Fraser, speaking on behalf of the CEC said 
“Dealing with environmental problems is not new. The generation of trade unionists that went before us had to deal with the pollution of the rivers of Britain and clean them up. They had to deal with the now forgotten smog in London and bring in rules to clean the air. One thing that all these things have in common is that the legislation for collective action was needed to deal with pollution”

Gerry Ferguson, also speaking on behalf of the CEC said
“GMB can take action on a wide number of fronts to help secure sustainable developments. GMB can look at what we do ourselves and how we can reduce our impact on the environment. GMB can look at how our members do their jobs and what can be done to reduce the impact on the environment. GMB can also add its weight to developing and building support of the policies that will be needed to secure sustainable development.”
GMB CONGRESS CALLS ON HOME OFFICE TO AMEND RULES TO ENSURE THAT SKILLED WORKERS ARE TRAINED IN THE UK TO RUN THE NUCLEAR INDUSTRY
The Commercial Services Section at the GMB Congress in Plymouth called yesterday on the Home Office to remove electricity generation engineers from the recently published national shortage occupation list. That allows electricity generation engineers (covering 27 engineering occupations see note one below for the list) to be granted work permit applications without being subject to a full residential labour market test. The conference was told that the new rules would impact on the nuclear power industry in particular although it would effect other parts of electricity generations. The GMB Congress delegates considered that there is enough time and enough talent to allow the UK to educate and train enough electricity generating engineers. 

Peter Kane, GMB Convenor at Sellafield Nuclear power facility in Cumbria, speaking to delegates at the conference said 
“Nuclear power currently supplies 20% of the UK’s requirement for electricity. There is enough plutonium on the Sellafield site to run three 1000 megawatt reactors for 60years. This is equivalent to 800 million barrels of oil. 

The UK should aim to be self-sufficient in electricity. We have the nuclear skills already in the UK. We need to ensure that we are educating and training enough young people here in the UK to maintain this skills base. The home office allowing the industry to bring in overseas workers will undermine efforts to train and educate enough of our own people.”
Gary Smith, GMB National Secretary for Energy told the conference,
“There are two main issues facing the nuclear industry. First there is the issue of climate change and the contribution it can make to a carbon free future. Second is the issue of how nuclear power can help us keep the lights on in the UK.

The Home Office has changed the rules on migration for electricity generation workers. Experienced workers from outside the UK will be granted work permits. This is short sighted and we should train our own work force in what is our most vital industry.”

GMB CONGRESS ADVISES HOUSE OF COMMONS AUTHORITIES TO ABOLISH MEMBERS’ ALLOWANCE EXPENDITURE SCHEDULE AND MOVE TO SALARY AND EXPENSES ONLY PAY SYSTEM.
The ability of Members of Parliament to claim from a schedule of Members’ Allowance Expenditure on top of their salaries should be brought to an end by the House of Common’s authorities the GMB Public Services Section advised yesterday at the GMB Congress in Plymouth.

MPs are currently able to claim from a schedule of Members’ Allowance Expenditure which cover the cost of purchasing and maintaining a second home, the cost of travel including rail, air and motoring, the cost of running an office and employing staff and the cost of postage for constituency business. This is in addition to an annual salary of £61,820 (Nov 2007). Claims by MPs under the schedule of Members’ Allowance Expenditure ranged from £185,421 at the top end to £44,551 at the bottom, see below for latest [2006/7] full list of expenses claimed by all MPs ranked from top to bottom. 

GMB delegates were told that the current allowance system for MPs is wide open to abuse. Delegates were also told that until the system is changed to that which prevails elsewhere in British industry there will continue to be abuse and scandals like those currently impacting on the Tory Party. In particular, enabling MPs to claim open ended allowance expenditure leaves them open to accusations of feathering own nests. For their own sake the system of Members’ Allowance Expenditure should be abolished and replaced with an expenses system that relies on receipted expenditure for items that MPs are clearly allowed to claim for. This clarity should get rid of the recent claim for a nanny by Tory MP Caroline Spellman as this should not be an allowable claim. 

Brian Strutton, GMB National Secretary for Public Services told delegates, 
“MP’s continue to flick through their posh shop catalogues to work out what allowances they can claim on top of their generous salaries – and it seems not a week goes by without another story that smacks of greed and milking the system. Are our MPs so out of touch that they don’t realise what the public thinks of them? 

Well here’s my advice. Scrap the Members’ Allowance Expenditure Schedule. Scrap them all. Instead pay them the salary to cover all their proper needs, open and published, transparent, ending the accusations of sleaze. They will then be free to choose how to spend it: on light bulbs, on nanny/secretaries. Whatever. Yes, some may end up worse off as a result – but it’s the right thing to do – and as many GMB members in local government will no doubt suggest, any losers can be dealt with the same as when our allowances or bonuses get stopped by employers. 

The only expenses on top they should be allowed to claim are those for which they have a receipt for money they have actually spent on allowable expenses. The list of what is allowable must be clear from the outset.”

“HYPOCRITICAL” SALMOND ACCUSED AT GMB CONGRESS OF DENYING DECENT WAGE TO PARLIAMENT WORKERS
A motion has been tabled for debate in the Scottish Parliament for Thursday lunchtime (12th June) which backs the independent Langlands report on minimum pay scales for employees who work for members of the Scottish Parliament. These scales would give a minimum of £20,559 for researchers and £16,821 for admin staff. It is expected that the SNP will seek to amend the motion to reduce staff budgets and to scrap the pay scales. The Conservatives, the Greens and Margo MacDonald are all reported to be supporting the SNP.

GMB represents many of the staff who work for MSPS. GMB Officers of the GMB Congress in Plymouth have accused First Minister Alex Salmond of double standards for trying to block salary scales and fair wages for staff as recommended by the independent review.

Salmond's SNP group at Holyrood are arguing against pay scales aimed at protecting the salaries of MSPs' staff from being squeezed by other MSP office expenses and for them to keep pace with the salaries of their Westminster counterparts. 

Alex Mcluckie from GMB Scotland speaking at the GMB Congress said 
"From a First Minister who draws a £76,907 ministerial salary in addition to claiming £84,665 for Westminster staff last year as well as pocketing a £60,277 MP's salary for a Westminster Parliament he rarely attends, this is breathtaking hypocrisy. Despite his several salaries, Mr Salmond is trying to block the staff budgets and non-binding pay scales recommended by an independent review panel, designed to ensure that MSP support staff receive a fair day's wage for a fair day's work.

Mr Salmond supports providing list MSPs with the same staffing budget as constituency MSPs - a scenario rejected by the independent review led by Sir Alan Langlands on the basis that constituency MSPs have greater staffing requirements than regional list MSPs. This strategy is clearly motivated by the SNP wanting to pack their offices with political activists on modest pay to campaign in their regions instead of using allowances for their intended purpose - employing qualified and experienced staff to assist them and their constituents with their problems or concerns.

"Why is the First Minister determined to see staff in the Scottish Parliament paid far less than comparable staff at Westminster? He claims to stand up for Scotland, but he wants to leave us as the poor relations of Westminster, making us a second class Parliament in terms of staff pay and conditions."

A staff member employed in the Parliament said:

"The pay of MSPs is pegged at 87.5% of an MP's salary, but MSPs' staff couldn't hope to earn 87.5% of their Westminster colleagues in their wildest dreams. All that GMB members are asking for is for the findings of the independent review to be implemented, nothing more, nothing less. Instead, what Salmond is trying to foist on us is a bigger share of precious taxpayers' money going to SNP list members for campaigning purposes."

GMB CONGRESS TOLD THAT CAMERON’S WRIT DOES NOT RUN IN HAMMERSMITH AND FULHAM AS TORY COUNCIL LAYS WASTE TO SERVICES
GMB Congress was today told that David Cameron’s coming conservatism has failed to make the short journey from Westminster to Hammersmith and Fulham where the Tory Administration is laying waste to council services.106 GMB members who work for H&F Homes are facing up to 50% pay cuts and loss of their council accommodation which will lead to a devastating loss of services to vulnerable residents.

H&F Homes, the council’s wholly owned subsidiary, is terminating the contracts of 106 housing caretakers and sheltered housing scheme managers. They are offering new contracts that will see the worst affected lose 50% of their pensionable pay, and they will also lose their tied council accommodation. Ironically, the Audit Commission has praised the contribution made by the line staff and exempted them from criticism categorising H&F homes as a failing organisation.

Speaking from the GMB Congress in Plymouth, Dave Green, GMB London Delegate Said 
“No amount of warm words from Tory Central Office can disguise the fact that it is business as usual in Hammersmith where a rabid right wing conservative Council is indulging in a brutal class war against the most vulnerable members of society.”
PRIVATE EQUITY BOSS TOLD THAT CHICKEN BARBEQUE SEASON COULD SEE ACTIVITY AT AA/SAGA CHICKEN FARM IN KENT
Paul Maloney GMB national officer for AA/SAGA told Simon Walkers boss of British Venture Capitalist Association at a fringe meting that he should use his good offices to get Andrew Godsell boss of AA/SAGA to honour the agreement reached with ex boss Damon Buffini to re-recognize GMB who represents a large number of staff within the AA. GMB member Richard Donald who was targeted for the sack because he was disabled and who started the AA campaign was in the audience to hear that the campaign would be stepped up if Godsell continued to ignore the GMB.
Paul Maloney told the boss of the BVCA that an intense public campaign was going to be launched against Mr Goodsell near his home in Maidstone, in Kent. He said: 
“last year the GMB union launched a chicken farm near Mr Goodsell’s home with the theme of the chickens are coming home to roost.”
FORMER NUM LEADER SPEAKS AT MANUFACTURING SECTION CONFERENCE 

Arthur Scargill the former leader of the National Union of mineworkers addressed delegates to the manufacturing section conference yesterday. 
GMB REBUTTS CLAIM BY KENT MP KNOCKED OFF GMB LIST OF SPONSORED MPs THAT HIS CLP HAD RECEIVED NO FUNDS FROM GMB SINCE 2001. 
Stephen Ladyman MP for South Thanet said Congress was engaging in gesture politics by removing him from list. GMB Southern Region sent the CLP a cheque for £3,000 in Jan 2005.

You can watch GMB Congress live by visiting www.gmb.org.uk where the conference is being webcast. 

