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PAUL KENNY JESTS THAT FOOTBALL BOSS 'COULD HELP LABOUR WIN ELECTION'

The Prime Minister was advised today to use the skills of Fulham soccer boss Roy Hodgson to revive the fortunes of the Government and the Labour Party.

GMB union leader Paul Kenny said things were looking "grim" for Gordon Brown, just as they were for Fulham when they faced relegation towards the end of last season.

Fulham eventually survived on the last game of the season, and Mr Kenny said: "If Roy Hodgson could get Fulham out of that scrape, he could help Labour win the next general election."

Mr Kenny told his union's annual conference in Plymouth that time was running out for Mr Brown to convince the electorate that Labour should win another term in office.

The Prime Minister declined an invitation to address the conference, a decision described as a mistake by Mr Kenny.

The union leader said he believed the GMB should not disaffiliate from Labour because it would be left in the political wilderness.

But he acknowledged the anger of his members over Government policies and issues such as rising oil prices, taxation, social housing and the exploitation of workers.

There was also anger over the closure of Remploy factories, which employ disabled workers, a decision the union is still campaigning against.

Mr Kenny confirmed the union was monitoring the performance of the 108 MPs it supports and will take funding away from any politician not supporting GMB policies or engaging with local branches.

Mr Kenny won applause from delegates when he pledged that no GMB money would be given to Labour to pay back loans by multi-millionaires who had been expecting peerages.
GMB UNION TO CUT FUNDING TO TARGETED MPs

A junior Government minister, a number of ministerial aides and the vice chairman of the Labour party are among MPs set to have their funding cut by a leading union angry over Government policies, it was revealed today.

The GMB has warned it could stop sending money to the constituencies of over 30 Labour MPs after accusing them of not supporting union campaigns and not engaging with local branches.

The move, due to be debated later today at the GMB's annual conference in Plymouth, will cost MPs up to £20,000 a year.

A list drawn up by GMB leaders included Meg Munn (Sheffield Heeley), a minister at the Foreign Office; Stephen Ladyman (South Thanet), vice chairman of the Labour Party; and Adrian Bailey (West Bromwich West), Christine Russell (Chester), Roberta Blackman-Woods (Durham) and Sharon Hodgson (Gateshead East and Washington West), who are all parliamentary private secretaries.

The union plans to plough more resources into encouraging its members to take more control over constituency parties so that the union can have more influence over party policies.

General secretary Paul Kenny said the union was no longer prepared to fund MPs who treated workers with "contempt".

The GMB leader also warned that the union could reduce the size of its annual affiliation to Labour, which is currently worth £1.2 million a year.

"We cannot be immune to the fact that many of our members do not vote Labour. There is a great level of frustration about the Government's failure to deal with simple, day to day, bread and butter issues that affects workers."

GMB members were unhappy about the Government's policies on taxation, public sector pay, executive bonuses, social housing and other issues, he added.

Mr Kenny predicted there will be "huge anger" among delegates when the Labour party links are discussed later.

He revealed that the GMB is to survey all its 600,000 members on issues such as political funding and which policies Labour should adopt at the next general election.
GMB CONGRESS TOLD THAT COUNCILS SPENT £1.7BN ON 'CHEAP' TEMPS

Local authorities were today accused of using temporary staff instead of recruiting full-time workers after a new report revealed that councils spent £1.7bn in one year on agency employees.

The GMB union said its research showed that some authorities were spending over £50m taking on temps and agency workers.

The union accused councils across the UK of using "cheap" temps instead of properly trained full-time workers.

The figures, for the 2006/7 financial year showed that Lincolnshire topped a league table on spending with more than £54m followed by Cheshire County Council (£52m) and councils in London including Hackney (£41m), Lambeth (£35m), Tower Hamlets (£33m) and Southwark (£32m).

Brian Strutton, the union's national officer, said at the start of the GMB's annual conference in Plymouth today that the amount of money being spent by councils on temporary staff was a "horrific abuse of the public purse".

He went on: "The point is that this is more than just filling in gaps. On this scale it is a deliberate scam. Too many councils are using cheap temps when they should be recruiting permanent staff who can be properly trained and given the experience that is necessary to provide quality local staff to the public."

The union said it will be telling councillors across the country to "get a grip" on the amount of money being spent on temps and agency workers.

The figures were obtained from 424 councils across the UK under the Freedom of Information Act although 31 authorities did not reply to the union.
KAMALJEET JANDU WARNS OF ‘FREE MARKET IN DEATH’ AND CALLED FOR MEASURES TO TACKLE KNIFE CRIME 

Crimes linked to drugs, guns and knives have led to a "free market in death" on the streets of London and other cities of the UK, a union official said today.

Kamaljeet Jandu, equalities officer of the GMB, said it was time to challenge the popular youth culture that supported the carrying of knives.

"In the short term, the enforcement agencies, through intelligence, and in specific areas, need to search and disarm youths, while guarding against wholesale criminalisation of any particular community."

Mr Jandu, speaking at the GMB's annual conference in Plymouth, said knife crime impacted on union members whether they were workers, parents of active members of a local community.

GOVERNMENT UNDER FIRE OVER AGENCY RIGHTS AT GMB CONGRESS
The Government was facing attacks from both sides of industry today ahead of a crucial meeting of European ministers aimed at agreeing directives on working hours and the employment rights of agency staff.

One business group accused ministers of taking the labour market back to the 1970s by signing up to "damaging" employment legislation, while a leading union voiced fears that the Government was trying to water down a deal on agency workers agreed between the CBI and the TUC last month.

Under the agreement, agency workers will have the same rights as full time staff after 12 weeks in a job.

The deal paved the way for European directives on agency workers and working hours to be agreed by employment ministers, who will meet in Luxembourg tomorrow (Monday).

The Federation of Small Businesses is sending a parcel of "spam sandwiches, warm ale and Brut aftershave" to Luxembourg, to fortify British ministers and officials if negotiations continue through the night.

The group said a snap poll of its members showed that 96% of those who relied on agency workers would be less likely to employ them after the recent deal is enacted.

Chairman John Wright, said: 
"As UK ministers travel to Luxembourg, they must decide whether they want to defend the flexible labour market that has contributed to economic growth over the past two decades, or take us back to when Britain was perceived as the sick man of Europe.

"This deal smacks of the 1970s when major decisions were made behind closed doors and trade unions dictated employment policy to the government. We cannot take Britain back to those bad old days.

"The Government must not attempt to fool other European leaders into thinking this deal has business support in the UK. As far as Britain's small and medium sized businesses are concerned, this agreement is not in our name."

The GMB union said it was worried that British officials had sought to introduce new elements into the TUC/GMB deal which would introduce "ambiguity."

General secretary Paul Kenny said at his union's annual conference in Plymouth today that the agreement with the Government was that employers would be able to opt out of parts of the agency workers directive if this was supported by national or local agreements with unions.

British officials were seeking to widen this definition to include workplace agreements where unions were not involved, he claimed.

Unions would withdraw from the agreement if the wording was changed in this way, the GMB warned.

A Department for Business spokesman said: "We are seeking to reach agreement in Europe on working time regulations and agency working at the employment council next week.

"On the working time directive, we will seek to protect the UK's flexible labour market by preserving the right of working people to work more than 48 hours a week if they choose to do so. Preventing any uncertainty surrounding this right to opt-out is vitally important for the UK.

"On agency working, we hope the recent agreement between employers and unions in the UK will enable us to agree a directive in Europe. This will give Britain the flexibility to give fair treatment to agency workers without putting their jobs at risk or cutting off a valuable route into work."

The Recruitment and Employment Confederation said the CBI/TUC deal was the "bottom line" for business, warning that any more "damaging" measures would be resisted.

Chief executive Kevin Green said: "Employers have legitimate concerns and there has been some confusion, particularly with regards to likely timescales for implementing any outcome on the directive."

M&S AGM FACES LOBBY OVER FOOD FACTORY CLOSURE

A leading union is to lobby the annual meeting of High Street giant Marks & Spencer next month in a campaign to reverse a decision to close a food factory with the loss of almost 750 jobs.

The GMB said it wanted to put pressure on the company to help keep open the Fenland Food factory in Grantham, which is set to close later in the summer after owners Northern Foods lost a contract with M&S.

The union's annual meeting in Plymouth today called on all GMB members to protest at M&S's AGM on July 9.

Andy Worth, the GMB regional secretary, said the union condemned the announcement by Northern Foods last month to close the Fenland Foods factory after Northern Foods refused to yield to M&S's demands for discounts.

"This is a clear cut case of corporate greed. M&S are making money, Northern Foods are making money, the site can make money for these two greedy, corporate giants."

GMB delegates will stage a demonstration outside the M&S store in Plymouth on Wednesday.
 ‘GMB DANIEL DENNIS HEALTH & SAFETY AWARD’ TO PRESTON RESIDENT AT GMB ANNUAL CONGRESS IN PLYMOUTH
Preston resident Ellis Parker was today awarded the GMB Daniel Dennis Award for Health & Safety at GMB Congress in Plymouth in recognition of his outstanding Health & Safety work for the Union.

Ellis was up against stiff competition from GMB Health & Safety Representatives from all over the UK who had also made their workplaces safer for their work colleagues. Ellis averted the potential dismissal of two GMB members who refused to engage in work that they felt was harmful to them. This lead to a safer workplace for all employees at GSL Preston. Ellis also refused to run prison escort services with inadequate resources. He established monthly safety meetings with management where issues of bullying and harassment are also addressed. 

Paul McCarthy, GMB Regional Secretary said, 
“I would like to thank Ellis for all his work looking after the day to day welfare of GMB members at his GLS site in Preston. 

Ellis is one of the best GMB Workplace Organisers that GMB members are privileged to have. He helps to grow the Union too by identifying new workplace Organisers for his site. 

Having raised the profile of GMB within the workplace through the use of health and safety issues even management encourage new GLS employees to join GMB. With the help of his regional officer membership has increased by 100% over the last five year.”

LOWESTOFT RESIDENT HONOURED BY GMB UNION AT ANNUAL CONGRESS IN PLYMOUTH
Alistair joined the Boilermakers Union in 1945 when he worked as an apprentice boilermaker. Soon after taking this position he was elected a spokesperson for the apprentices and dealt with any and every problem they had.

He held many official elected positions in GMB both locally, regionally and nationally. 

Alistair never stopped playing an active part in the local trade union movement throughout his working life, but in relation to the national movement, he has become more involved during his retirement. He is a member not only of the GMB union but others such as a Waveney District Trades Council and SERTUC Pensioners Committee which he joined two years ago. 

While living in Lowestoft Alistair actively contributed to the local community. He dealt with employment issues as a member of an Employment Tribunal; became a local Labour Party member of its Executive Committee and was a prominent fund raiser for the local women’s refuge. 

Ed Blissett, GMB Regional Secretary said, 
“The awarding of a GMB gold badge is in recognition of the vast amount of personal work and commitment that Alistair has given GMB members over his long years of service.

In 1945 at the age of 17 Alistair McLean was an apprentice spokesman for the Boilermakers Society. 22 years later, in 1967, he took the position of a Chairman for the East Anglia District Committee and in 1993 at the age of 65 he retired from paid employment but not from being a trade union activist. Since then he has given GMB, its members and his local community a further 15 years, and it’s not finished yet. It is difficult to convey the massive contribution that Alistair has made to the trade union movement and GMB in particular. His unconditional commitment to helping working people is a model that not many will be able to emulate. Few people can boast 63 years continuous membership of a trade union. Much fewer can boast 63 years continuous active membership of a trade union, but Alistair McLean certainly can.”

GMB ‘DANIEL DENNIS HEALTH & SAFETY AWARD’ TO SWINDON RESIDENT AT GMB ANNUAL CONGRESS IN PLYMOUTH
Swindon resident Angus Groat was today awarded the GMB Daniel Dennis award for Health & Safety at GMB Congress in Plymouth in recognition of his outstanding Health & Safety work for the Union.

Angus was up against stiff competition from GMB Health & Safety Representatives from all over the UK who had also made their workplaces safer for their work colleagues. Angus negotiated for site improvements which included the safe removal of asbestos. He also established a safe traffic system for pedestrians and traffic and the introduction of barriers. He re-established electrical portable appliance testing for the first time since 1997 and introduced welfare facilities for the staff. He arranged a general clean up of site, including the removal of sewage. 

Richard Ascough, GMB Regional Secretary said, 
“I would like to thank Angus for all his work looking after the day to day welfare of GMB members at his G4S site. 

Angus is one of the best Workplace Organisers that GMB members are privileged to have. He helps to grow the Union too by identifying new workplace Organisers for his site. 

He has also played a key role in the setting up of the National negotiating committee on H&S in G4S. He is one of five national reps on this committee. On a day to day basis Angus also continues to carry out inspections and get involved with Risk Assessments. 

As part of his GMB Branch plan he has used health and safety improvements as a vehicle to grow GMB membership on site. All this ties in with the GMB national campaign.” 
SIX GMB MEMBERS FROM YORKSHIRE LEAD THE OPENING CEREMONY AT GMB CONGRESS 2008 IN PLYMOUTH
Six members from GMB Yorkshire Region took centre stage today at GMB Annual Congress 2008 when they carried the GMB National Banner into the main hall at Plymouth Pavilions as part of the opening ceremony of the five day long GMB Congress. There are nine GMB Regions which take it in turns to carry the banner and this year it is GMB Yorkshire Region’s turn.

The six strong banner party consisted of Linda Lord from Worksop who works for Wilkinsons Stores, Sue Walker from Wakefield who works for Asda, Maureen Taylor from Sheffield who works for Ronseal Ltd, James Stribley from Rotherham who works for Remploy, Steve Hatton from Barnsley who works for South Yorkshire Joint Authority, and Colin Gill who is from Leeds who works for Leeds MDC.

Tim Roache, GMB Yorkshire Region Secretary said, 
“This is a massive honour for our GMB Yorkshire Region. The opening ceremony is very special and is a real ‘lump in the throat’ moment as all 500 delegates and visitors focus on the historic banner which depicts the many jobs that GMB members do through out the UK.

I am very proud of Linda, Sue and Maureen, James, Steve and Colin who represented Yorkshire for us. Naturally they were nervous but carried the banner with pride.”

PETERBOROUGH RESIDENT HONOURED BY GMB UNION AT ANNUAL CONGRESS IN PLYMOUTH
Audrey Harry joined GMB in 1970 and has remained a member for 37 years. She has served the union in many roles, as Branch Secretary and currently as a member of the CEC and Regional Councils. She has also took up positions on the Equal Rights Committee and in the Pensions Committee. 

Her contributions to building the union’s organisation include recruiting new GMB members, helping the Shop Stewards with their Rep’s role and promoting GMB in the community. She never stopped helping GMB by working with ethnic minority groups, both young and old, contributing to her local Trade Union Council, giving donations to the blind, supporting the members in the third world and trying to make the workplace a better place to work in. This is only a short list of Audrey’s contributions to the Union.

She received an MBE for the work within the Union Movement and Management, and for being an Activist of the GMB which was Audrey’s proudest achievement during her involvement in the trade union. 

Andy Worth, GMB Regional Secretary said, 
“Audrey particularly helped female members of the union by encouraging them to be a positive action point in the Union and supporting them in the workplaces to develop their roles within the Union. 

Where Audrey is concerned, the Union comes first and her priorities are with her members. She has never stopped being an active member of a union since she joined it in 1970 and still stands by her members and Shop Stewards, even after retiring from work. She has helped when and where she could and put the Union before everything else in her life. Audrey thoroughly deserves this award which is the highest that the GMB bestows.”
LOCAL COLLEGE STEEL BAND TO WELCOME GMB DELEGATES TO PLYMOUTH
The up to 10 strong steel band between the ages of 17/18 from Estover Community College will perform for the 500 GMB delegates, visitors and guests on Sunday 8th, afternoon session of GMB Congress which takes place between Sunday 8th and Thursday 12th June 2008 at The Plymouth Pavilions, Plymouth. 

Mary Turner, GMB National President who will present the band with a £500 gift from the Union said, 
“I want to thank everyone concerned with the Estover Steel Band for agreeing to play for GMB Congress delegates. GMB Congress was very lucky to have a group of young people to welcome them. The band was recommended to us by our local GMB Branch Secretary Hugh Pitcher of GMB Plymouth & District P20.”

GMB CONGRESS CALLS ON GOVERNMENT TO RESTORE NATIONAL STANDARDS FOR FIRE AND RESCUE SERVICES
Before the 1930’s organised fire protection was a local responsibility left to the discretion of local authorities, private enterprise and volunteers. The 1938 fire brigades act made fire protection compulsory for e very local authority. The effectiveness of this was sorely tested during the wartime blitz bombings of Britain and led to the wartime government nationalising the fire service in 1941 and introducing national standards. Throughout the remainder of the 20th century, these national standards remained in place, and Britain’s fire service was effective, efficient, and greatly admired.

Lorraine Parker, GMB Central Executive member told the Congress, 
“Wherever you lived in the UK, you could be confident that you would get the same standard of response from the fire services. The same response times and the same number of fire fighters. 
In 2005 the government removed those national standards. This was in spite of representations, lobbying, and campaigning from the fire service union the FBU, the TUC, and would you believe it, even the CBI. GMB believes in the old adage “If it ain’t broke don’t fix it”.
The risk-based system introduced in the place of national standards is a system geared towards cuts, turning one of the UK’s finest public services into a fire and rescue service by post code lottery. We can’t leave local authorities to make decisions about standards of service – we all know only too well that can mean cuts in services. It’s not 1941 but these are still dangerous times - Plymouth itself had a close call with bomb incident only last month. GMB should and will continue to lobby for the reintroduction of national standards which can only be changed only after a statutory process involving elected members and local communities.” 

GMB MEMBERS FROM LONDON, SCOTLAND, BIRMINGHAM, LEEDS, ESSEX, PLYMOUTH AND WALES WILL DELIVERY GMB’S VISION OF EQUALITY AND INCLUSION
The newly appointed GMB national equalities officer Kamaljeet Jandu to day introduced the twelve strong GMB National Equality Forum to GMB Congress in Plymouth and spelled out the vision that the Forum is charged with delivering. The GMB Vision is
“We want GMB to be recognised as the lead trade union in driving equality at work and in our society, while reflecting the make up of our members and potential members on all levels of GMB and unleashing their potential”.

The twelve members of the new GMB National Equalities Forum (NEF) are Grace Wong from London, Brian Shaw form South Croydon who works in Battersea, Tony Hughes who lives in Birmingham and works for the City Council’s education department, Lorraine Parker form Plymouth, Alex Sobel who llives and works in Leeds, Sharon Hewitt who is also from Leeds, Emma Ritch from Glasgow, Harpal Jandu who works for Rhoclio in Oldbury and lives in Tividale in Oldbury, Sharon Harding who works for Walsall City Council and lives in Walsall, Nick Day who works for the London borough of Merton and lives in Maidstone, Alude Odumosu from Essex and works in Lewisham and Jill Richards from Merthyr Tydfil in South Wales.

Kamaljeet Jandu, GMB National Equalities Officer said, 
“This twelve strong national equalities forum with myself have been charged by GMB Congress today to deliver the Union’s Vision for equality and inclusion in the workplace and communities. This may sound like yet another committee tasked with dealing with wrongs of the workplace and society but that would be to under estimate its role. These are volunteer members who work in real jobs in the real world and who live in real communities. They will be able to root in reality the work programme of the union in this area and ensure that we work to achieve equality through inclusion. ”

GMB COMMENT ON THE REPLY FROM THE PRIME MINISTERS OFFICE DECLINING INVITATION TO ATTEND GMB CONGRESS 
Paul Kenny GMB General Secretary, commented on the reply received by GMB yesterday from the Prime Ministers office in response to an invitation to speak at GMB Congress in Plymouth between 8th and 12th June, said: 
"We understand that the Prime Minister has had to decline the invitation to attend GMB Congress due to time pressures. This is a missed opportunity for the Prime Minister to listen to the elected representatives of over 600,000 workers who do real jobs in the real world."

