
Minutes of the meeting held at 2pm, Room 6
Tuesday 25th April 2006
Present; Malcolm Dillon (Social Services), Chair; Geoff Ward (Social Services Personnel), Karen Thornton (Health & Safety), Marie Ensor (Corporate Communications), Kate Thompson (Culture and Community), Jill Turner, Maggie Pilmore, Bob Watt, (Unison), Christine Harvey (Smoke Free Nottinghamshire), Jennie Vowels (Environment), Alison Smith (Education)
Also present: Nigel Cook (Culture and Community admin.)

1. Apologies
Anne Trout (Education), Beverley Cordon (Corporate Personnel)
2. Minutes of the Last Meeting
4. Policy and Guidance Document For PHI agenda read Public Engagement agenda.
3. Matters arising
Contracts issue with Central Procurement Team. National Standards for Social Care Providers has no smoking clause.  Independents could be asked to sign to this. NCC Clause to be negotiated.
ACTION
MD/KT to see/discuss with Richard Radcliffe.
Support package for staff

KT to meet with Ann Berry, New Leaf Mansfield who is training NCC Community Development workers.  KT to get feedback from Peter Clarke re this.
KT spoke to City Council re their quitters.  Majority succeeded without external help.
ACTION
KT to update at next meeting.
Carried over

4. Policy and Guidance Document
ACTION
KT to contact Andy Muter re link with Public Engagement agenda and Consultation Policy.

4. Policy Update/changes
Policy Report went to Personnel Committee and Cabinet in March.  Strong feelings on various issues arose in both meetings.  These were around:
· Country Parks (request to relax)

· Use of private vehicles

· Members theoretically always on call

· SSD residential care/supported living.

Group discussed these at length.  It was felt that no smoking in Country Parks should apply to staff only as members of the public may become abusive if asked to extinguish cigarettes etc and staff safety was paramount.  Staff should lead by example but could smoke away from any premises within Parks in their lunch breaks and not in view of the public.
Smoking in private vehicles should not be permitted during working hours.  (This should be clarified in Guidance to Managers.)
Rules should apply to Members on all NCC premises.  City Council wording on voluntary adherence was considered the best option elsewhere.

Residential/night shift staff unable to leave premises during working hours could be allowed to smoke during lunch breaks but only use existing smoking facilities for residents/service users and preferably not in their presence.
ACTION
KT to circulate City policy wording re Members for group comments.

ACTION
MD to contact Neil Clifton re attending Education JCNP in May.

ACTION
MD to revise documents incorporating group amendments to meet pre agenda dates and circulate to group.
ACTION
KT to find out Personnel Committee/Cabinet dates and put Policy on meeting agendas.

ACTION
KT to contact Ray Kinsey/Christine Buck re youth worker position on residential visits.

5. Policy Implementation
Group felt implementation date should stand with a shorter lead in time. Important to circulate decision to all staff asap after Cabinet approval.  Support for staff was available via New Leaf.  KT could put Quitters Information Packs together quickly with alternative options.  Holding 4 Managers Roadshows/Briefings across the County was considered an option.  Signage was in hand via Julian Austin but posters needed to be produced and distributed to all sites.
ACTION
GW to talk to HRLG re dissemination via departments.

ACTION
KT to speak to Richard Hodge/Joyce Bosnjak re budget.
ACTION
ME to refresh Communications Strategy and book earliest payslips after 7 June.

6. Any Other Business

None.
Date and time of next meeting
Tuesday 6 June 2006 at 3pm in Room 6, 3rd Floor, County Hall
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