	NEIGHBOURHOOD SERVICES

DIVISIONAL JCC (COMMERCIAL SERVICES)

NOTES OF MEETING HELD, 10 OCTOBER 2006, 2pm

CLOCKTOWER, EASTCROFT.


	Present:
	Liz Dobson (LD), Chris Savage (CS), Gary Chambers (GC), Jim O’Dwyer (JOD), Os Taylor (OT), Chris Blyth (CB), Vicky Cwilewicz (VC) – HR, Debbie Clark (DC) – HR, Julia Hagan – Minute Taker

	Apologies:
	Vic Baines


	ITEM
	ACTION
	RESPONSIBILITY/

TIMESCALE

	1.  Minutes and Matters Arising from 
     previous meeting – 7th July 2006
Grievance / Disciplinary

Backlog cleared over summer but more have now come in and will be dealt with asap.

	
	

	2.  Good News to Report
· VC moving away from Neighbourhood Services and will confirm move date asap.  DC now taking over and having all work passed over.  
· Healthy Eating in Schools has had a mixed response in schools.  More of a success in primary schools.
· Discussed all changes which are due to take place over the coming year with Job Evaluation and Restructures.

· New Starter Package will be superseded by new core contracts currently being negotiated.

· VC ensured all attendees aware that the Good Friday Agreement is only for next year.  After that the Single Status Agreement will be introduced.

	
	

	3.  Health and Safety Issue of Space in the    

     Security Bubble
OT raised issue of health and safety for staff working in the Security Bubble at the main entrance.  Concerns over the fumes from vehicles having an effect on health.  

Recommendations were made a while ago to make the work area bigger and moving the bubble forward to make the main entrance more secure.  Concerns were raised at the amount of people being able to access the depot without being challenged.  

	Ask Leila Berry to investigate health and safety issues relating to the bubble
	JH to ask LB

	4.  Sickness Absence Action
LD advised training being given to staff in Catering on sickness absence and CARS.

Sickness trigger interviews are to be held at location of employment (i.e. school) rather than at Eastcroft – to reduce apprehension levels and ensure employee has the chance to have a work colleague present if the unions cannot attend.  Still to work with the unions on time / availability.

If this is successful it will be rolled out into Facilities.

Concerns raised about the accuracy of information.  LD advised that CARS is now being completed by individual service areas as opposed to Wages as before.

Long term sickness still a big issue and it was felt that the figures for this shouldn’t be included in the figures produced to represent levels of sickness in Neighbourhood Services.

Discussed possibility of setting up a Working Party to influence changes being brought in on Sickness Policy and put forward Neighbourhood Services preferences.

	Unions requested figures on Directorate sickness figures.

To be brought up in next Departmental JCC
	JH to ask for information

JH to ensure added onto agenda

	5.  Update on Age Discrimination
Continued discussion from the previous meeting.  

A managers briefing has been sent out and information is available through newsletters and Impact.

HR currently in the process of writing to employees, both those coming up to 65 yrs and those already over 65 yrs, including relief staff (non contractual rights).

Nottingham City Council still has the policy of employees retiring at 65 yrs and if an employee wants to stay on then not obliged to keep them on.  The manager & employee will need to make a business case.

Union Reps raised issues of employees with literacy problems.  VC advised that if no response from letters then they will be chased up and given the opportunity to discuss it in person or on the telephone.

HR awaiting a response on how and who will be monitoring this process.

OT raised concerns on pension rights if an employee continues to work.  VC / LD advised that there are still lots of issues to be resolved relating to pensions, annual leave etc and currently awaiting advice.

	
	

	6.  Date and Venue of next meeting


	Date:  TBA
Time:  

Venue:  
	RB to contact all members to arrange dates for 2007


