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MINUTES OF THE JOINT CONSULTATIVE AND NEGOTIATING PANEL

 FOR CORPORATE SERVICES (JCNP)

9th July 2009
Present:   
	Marjorie Toward (MT)               
	Corporate Services, HR (Chair)


	Lorna Bontoft (LB)
	Corporate Services, HR (Minutes)

	Joseph Parker (JP)
	Corporate Services, HR

	David Hounsell (DH)                 
	Corporate Services, H & S

	Roger Upton (RU)
	Corporate Services, Property

	Deborah Hinde 
	Corporate Services, Strategic Services

	Andy Woodward (AW)
	UCATT 

	Martin Francis (MF)
	Unison 

	Don Marlow (DM)
	UCATT

	Michael Galan 
	Unison 

	Andrew McGauley
	Unison 

	Maggie Pilmore 
	Unison 


Apologies:

	Richard Hanson (RH)
	Corporate Services, Property 

	Alan Sumby (AS)
	Corporate Services, Finance 

	Lesley Haywood (LH)
	Corporate Services, Property 

	Michelle Godley (MG)
	Corporate Services, H & S

	Steve Sankey (SS)
	Corporate Services, ICT

	John Bouchard (JB)
	TGWU

	Mark Howard (MH)
	Unison 


	
	
	Action

	2
	Minutes and matters arising

Accurate with the exception of a typo in item 10.  The word reads “vent” and should read “event”.
Matters arising:

I. MG requested further details of full days’ attendance in departments in relation to data JP has provided on Sickness Absence.

II. ST is making amendments to the draft Supervision Policy  (timescale being end of July).  The draft document will be circulated when completed.
III. RU to seek update from Richard Hanson regarding Building Direct Restructure and Relocation and the issue surrounding the parking of vans at County Hall.

	JP

ST
RU

	3
	Budget 

MT explained that unfortunately nobody from Finance was able to attend today’s meeting.  MT will pick this up with AS and circulate any available information within this group.

	MT

	4

	Health & Safety update
DH briefed the group on the Health & Safety Update which was circulated prior to the meeting.

	

	5
	Sickness Absence update
JP explained the break-downs of the absence report for the period 1 December 2008 to 31 May 2009.  The group was informed that any Swine Flu absences will be recorded separately from other reasons of absence.  

MP commented that stress and depression figures were high across departments but that the figures had gone down on the previous report

JP to look into the wording ‘other’ and ‘not supplied’ in the report.  

	JP

	6.
	Resources Temp List 

JP presented to the group the Temporary List which was circulated prior to the meeting.  The trade union commented that the mention of any manual staff was missing from this data and JP agreed to raise this with the ESC.
MF queried the temporary position with detail showing “acting up”.  The dates were also queried as they do not tie up.  JP agreed to look into these issues. 
	JP

JP



	7.
	Equalities and Diversity 

MP reiterated that there was nothing to report.
	

	8.
	Number of jobs that are still in Pay Protection 

MT explained that in a recent Communities JCNP meeting, a format regarding this was agreed and a consistent approach was needed.  MT will forward a copy of the spreadsheet to the trade unions.


	MT

	9.
	IT Saturday Working 
The trade unions expressed concern with the staff involved being very angry and depressed at the current situation and lack of progress.  
MT and SS will take this report to the CLT and MT will let the trade union know the date for this to be scheduled as soon as possible.


	MT



	10
	Accommodation moves/West Bridgford Campus
RU explained that Turner & Townsend have completed their initial work in monitoring accommodation at County Hall, Trent Bridge House, Oak House and some other small council buildings.  RH & PR will compile a report with the information received in September to take to CLT.  RU reiterated that there are no proposals/projects to take the work further at this stage.  A decision will be made once the information gathered has been consulted.
RU asked the group to remind their members to complete the workplace study online survey which is available on the Intranet.


	

	
	AOB
AW queried the guidance surrounding swine flu which is available for social workers and front line staff.  It was discussed that as not all staff have access to the internet a hard copy of the guidance would be helpful.  MT agreed to follow this up. 


	MT

	
	AW queried the latest situation with the East Midlands Property Alliance with regard to type of work, cost, impact on jobs and trade union involvement?  RU gave a brief update on where they are at and explained that the decisions will be out shortly.

	


Date of Next Meeting:  10 September 2009, 2.00-4.00pm – Committee Rm B
Trade Union pre meeting: 1.30 - 2.00pm: Committee Rm B
Management pre meeting: 1.30 – 2.00pm: The Rufford Suite
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