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SALARY PROGRESSION CRITERIA

RESIDENTIAL HOMES FOR CHILDREN 
For all staff appointed from May 2004 and who start NVQ programmes from Oct 05
RESIDENTIAL CARE WORKER
The qualification for this post is NVQ level 3 Caring for Children and Young People or equivalent*.
Salary progression within the grade, spinal column points 10 – 22 (is by annual increments, paid on 1st April each year until staff reach the maximum of their grade. 
As from October 2005 there are 8 units contained in the programme to achieve the whole award
New appointees who are not fully or part qualified will normally commence at scp 10, unless they already have one years experience and or evidence of relevant training and have achieved partial achieved the award.

Staff are required to register on the NVQ programme within six months of taking up their post and are required to complete within 12 months of registration.
Criteria for progression beyond scp 10 is dependent on experience, training and the number of units of NVQ level 3 Caring for children and Young People as detailed below:

	Scp 10
	entry level with  6 months experience in residential or day care setting, day-care setting with adults or children or childcare setting (eg foster care, family centre ,school or youth work )

	Scp 11
	entry level for more than 1 years experience or evidence of relevant training 

or incremental progression

	Scp 12
	starting salary for 1 years experience and evidence of relevant training, or  incremental progression

	Scp 13
	incremental progression

	Scp 14
	progression after completion of 2 units (NVQ level 3 CCYP)

	Scp 15
	incremental progression

	Scp 16
	progression after more than 12 months experience and completion of 4 units

	Scp 17
	progression  after more than 18 months experience and completion of 6 units

	Scp 18
	progression  after more than 2 years experience and completion of 8 units

	Scp 19
	incremental progression

	Scp 20
	Incremental progression 

	Scp 21
	incremental progression

	scp 22
	incremental progression


Alternatives to NVQ level 3 in Caring for Children and Young People currently accepted are as follows:

Dip/SW, CSS, CQSW, CRCCYP

In exceptional cases the Service Manager will have discretion to match starting salaries within the grade depending on the candidate’s level of experience, skills, qualifications and current salary. The members of staff’s salary progression will then be frozen until they can match the requirements for the level at which they have been appointed.
