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	DATE AND TIME OF MEETING:


	Wednesday 15 March 2006 at 2.00 pm

	VENUE:


	Committee Room A, County Hall

	ATTENDED BY:


	Maggie Else – Chair,  Chief Executive’s
Anne Lindsell – Chief Executive’s

Margaret Radford – Chief Executive’s

Sunil Patel – Culture & Community

Phil Smith – IT Resources (LGB Group)

Beverley Cordon – HR Resources

Chris Parker – Environment

Kate Moore – Education

Barbara Worrall – Chief Executive’s (CDWG)

Siobhan Ford – UNISON

Selwyn Seymour – UNISON

Margaret Cartwright - GMB

	APOLOGIES:


	Al Kestenbaum , Dave Dethick, Afzal Sadiq, Ayub Mamoojee, Sharon Eaton,  Jean Pikett,  Malcolm Brookbanks,  Nicki Goodman,  Brian Fairchild 



	Minutes
	Philippa Dennis, shadowing Andrew Merriman


	Summary of discussions
	Action

	3. Minutes of last meeting and matters arising
a) Stakeholder Scrutiny Group – This will be discussed at the next Corporate Equality and Diversity Strategy Group meeting, but this is on hold for the time being.
b) Corporate Translation & Interpretation Project – Progress is being made with discussions with the City.  Al and Shahid Sharif, from the City are collaborating on a paper to go to Corporate Management Board.
c) Learning & Development Strategy – Due to concerns about issues of Accessibility the system will not now be available for full launch before 10 April.  Chris asked that Environment be given two weeks notice of launch so that they can be better prepared for disseminating the information to the large number of staff they employ, who do not have internet access. (See also Item 6 below)

	

	4. LGA Level 3 Equalities Standards – progress
Margaret circulated copies of the guidance/advice document that she will be emailing out to departmental representatives.  The document has been prepared following the self assessments that have been carried out, reference to the guidance from LGA, and by comparing what Darlington and London have done with their evidence.  
Representatives need to check that the guidance matches their own Departmental interpretation of what is required.  Any differences need to be notified to Margaret either by email or directly.  The document and evidence needs to be discussed with their Departmental Assistant Director representative to CEDSG before the next meeting on Friday 24 March.  
It should be emphasised that a lack of text or text referring to Corporate responsibilities does not absolve Departments from ensuring that their evidence is sound.  Departments need to evidence that Corporate responsibilities are incorporated into their own responsibilities.  Evidence can be placed into the Team Room, for example minutes of meetings, Cabinet papers etc.
The specific areas which are seen as needing attention are monitoring, consultation and procurement.  Jack Markiewicz is dealing with Workplace Monitoring.  Consultation is seen as not being complicated as we have plans in place for consulting with a wide range of agencies, partners and voluntary groups.  There is not a need to name specific groups as this will change from one consultation to another.  Adoption of the Public Engagement Policy will act as evidence.  There is need to tighten up on evidence for Equality and Diversity training and competencies.

The plans already done are still valid and it is hoped to be able to achieve validation by the end of this Summer.  The process has not been made any easier by the language used in the LGA Standards documentation and the need for individual judgements to be made.

All responses and comments on the guidance/advice document need to be with Margaret by Wednesday 22 March 2006.

	All Departmental Representatives to respond as necessary to Margaret by Wednesday 22 March 2006.

	5. Corporate Equalities Intranet site
Andrew and Margaret have been to look at a replacement idea for the Team Room.  Andrew has established, using Quickplaces software, a Social Services Departmental Equalities website on the Intranet.  This seems to be much more user friendly for both administrator and users.  It was suggested, and agreed, that a Corporate Equality and Diversity area be established using Quickplaces, incorporating CEDSG, CEG, self managed groups and Departmental Equalities groups.  Each group would have a “room” which could be either completely accessible to anyone, or made private if there are confidential issues/areas being discussed or reported upon.  Andrew will start work on this as soon as possible and feed back to the group.
	Andrew

	6. Learning and Development
Unfortunately Brian was unable to be present today, but had emailed an update to Maggie.  As mentioned in Item 3 c above, issues have arisen with accessibility to the system, which are causing some delays.  There is also a need to consult on the paper version for accessibility.
Brian is working with Sharon, Margaret and Sunil on Briefing Note 2, which is on target.  This will not be issued until after Len Croney has completed his training with Environment in order that there is no conflict in the guidance being given.  Chris was concerned about the length of time being adjudged necessary for some of the e-SDR’s that Environment are going to have to complete.  

Sharon is now also working on Briefing Note 3 which will be issued towards the end of April for all Managers.

Maggie asked that any queries should go through her or, preferably directly to Brian.


	

	7. Gypsy and Travellers
Maggie reported that money from the Community Safety budget has been allocated to fund a one year post with responsibility for picking up Gypsy and Traveller issues.  Currently we are only carrying out part of our statutory duty and that in a fragmented way.  No needs assessments are being carried out.  Newark and Sherwood District Council have been taking a lead through Rob Main, working with our Richard Cooper.
The only existing official site in the county is being used by New Age Travellers, who are only partially covered by legislation.  Their presence is causing concern in Gypsy and Travellers groups as New Age Travellers are not covered by the Housing Act.
The aim will be to draw up a Code of Conduct for all agencies, the Police, Fire, Health, all Councils and voluntary groups.  It will be about how both parties interact with each other to try and improve relationships on both sides.  There is a great need to build bridges between the parties involved.  The work will be through the Nottinghamshire Gypsy and Traveller Liaison Group.


	

	8. Self Managed Groups Round-up
i). CDWG – Barbara reported that the latest meeting was held at Mansfield on 10 March.  Work on Terms of Reference and a Constitution was underway for the end of year Annual General Meeting.  It has been proposed that Jack Markiewicz act as Officer Champion for the group and a Job Description for this was circulated to CEG.  The description was discussed and a number of suggestions put forward.  Maggie and Barbara will work on finalising the document.  This lead to a discussion about making this the basis for other Officer Champions, who could perhaps be drawn from CEDSG.  Barbara asked what training is available to Managers in Mental Health awareness as this is a potential Health & Safety issue.  A proposed Wi-Fi poster was discussed for it’s accessibility features.  Barbara will feed specific points to Phil.
ii). LGB Group – Phil reported that the recent LGB History week went well, with displays in libraries.  Feedback is being collected on the impact of Civil Partnerships from Registrars.  There has been no response yet from Cllr. Kirkham and some departments regarding their presence at the PRIDE event later in the year.  This is a little surprising as this Authority is seen as LGB friendly, as underlined by the recent Stonewall research.  There is some concern about the Student Mentoring scheme with a lack of commitment from some Managers in Departments other than Social Services.  It was felt that this was distinctly similar to the requirements for the Stakeholder Scrutiny group, and was work for the Authority.  It would entail only about 2 hours per month.  Bev said that this will be discussed at the next HRLG.  There is a lack of monitoring information on sexuality being collected from various forms that are currently in use.  Maggie asked for specific examples to be provided so that she could raise this issue at CEDSG.  There will be a Strong Words at County Hall on 3 May 2006.  Phil reported that Peter Tatchell, who is one of the speakers, will be available to meet members of the LGB group for an hour beforehand.

	

	9. Any Other Business
· Margaret asked that any changes to the membership be notified so that an accurate list of members with access to the Team Room and email list be prepared.

· Maggie reported that the Executive Summary for the latest Equality and Diversity Survey is nearing finalisation.  Departments have been provided with their own information and are hopefully making use of the details.  There had been a good meeting reviewing the Best Value User Satisfaction Survey 2005/6, but Equality and Diversity questions had not been fully included.  CEG have now been invited to add questions to 2006/7.  All group members were asked to check that all Council forms and surveys have Equality and Diversity questions as applicable and those on Application Forms can be taken as the standard.  This is a requirement new Equality legislation and LGA Standards.

	

	10. Date of Next Meeting

This will be 16 May 2006 at 9.30 am in Committee Room A, County Hall


	


CORPORATE EQUALITIES GROUP


MINUTES








PAGE  
I:\COMMISSIONING\Adult\Adult Managers\Al Kestenbaum\Corporate Equalities Group\minutes\2006\ceg mins 150306.doc


Page 1 of 4

