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	REFERENCE
	AGENDA ITEM
	ACTION BY:

	AMCoG/24/08
	Present: 
Steve Morley – Resources Department

David Dethick– Resources Department
Denise Smith – Unison

Jenny Hogg - Unison
Maggie Pilmore - Unison

John Bouchard -  TGWU
Mike Weedon – CYWU T&G

	



	AMCoG/25/08
	Apologies for absence
Apologies were received from Grace Perry, Francesca Waldrom, Vic Baines and Jon Clewes

	

	AMCoG/26/08
	Minutes of previous meeting

The minutes were agreed as a correct record


	

	AMCoG/27/08 (see also AMCoG/19/08,
AMCoG/07/08 & AMCoG 42/07)

	Matters arising – not otherwise on the agenda

Employee Guide

AMCoG were advised that the letter had been issued and some of the issues which had arisen. It was noted that Trade Union colleagues had received a number of similar calls.

	

	AMCoG/28/08 (see also

AMCoG/20/08, AMCoG /05/08 & AMCoG/63/07
	BVPI update

DS queried the different formula applied by Derbyshire County Council. SKM advised of a variety of different methods of calculation across the East Midlands. AMCoG were advised that the Corporate Performance Team had been tasked with talking to colleagues through appropriate benchmarking clubs to agree a consistent calculation in advance of the demise of BVPI012.
	

	AMCoG/29/08 (see also AMCoG/21/08,
AMCoG/06/08

&
AMCoG/64/07)
	Phased return to work

Comments were received from Trade Union colleagues in relation to:-

· The need to seek the advice of general practitioners.

· Concerns in relation to the deletion of “no loss of pay”.

· A concern in relation to the period of the phased return – “up to 4 weeks” is the preferred wording.

· The need to portray a balance between service delivery and the success of a phased return in relation to the granting of annual leave. 
SKM agreed to feed these issues back to HRSMG and to bring a further response to the next meeting of AMCoG.
	SKM

	AMCoG/30/08 (see also AMCoG/22/08, & AMCoG/10/08)
	Job Application Forms – declaration of sickness absence

A revised report had been presented in advance. There was agreement to the revised wording as follows:-

“Please give the total number of your sickness absence days from work in the last 2 years (excluding disability and pregnancy related sickness absence)

The Authority does request sickness absence details from your employment referees.”

In addition it was also agreed to also include the following:-

“Supplementary information. (Please make any comments that you feel are relevant to your attendance record, e.g. operation, industrial injury, work related etc.)”

It was agreed that the amendments be forwarded to CDWG for approval before coming back to AMCoG
 
	SKM

	AMCoG/31/08 (see also AMCoG/23/08 & AMCoG/11/08)
	Priorities for 2008/09 – Attendance Management Action Plan
SKM requested that the Trade Union side consider any other areas where which might be included in both the Action Plan and the future work of AMCoG. Colleagues agreed to forward these via DS within the next two weeks, i.e. by 7th May 2008.
	All Trade Union colleagues


	AMCoG/32/08
	Date of Next Meeting & Future Meetings
· 23Rd  May 2008 2pm Communities Department – Meeting Room 5 

· 25TH June 2008 2pm  Committee Room C

· 23RD July 2008 2pm Committee Room A 
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