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	REFERENCE
	AGENDA ITEM
	ACTION BY:

	AMCoG/16/08
	Present: 
Steve Morley – Resources Department

David Dethick– Resources Department
Jon Clewes – Resources Department

Carla Rogers – Resources Department
Maggie Pilmore - Unison

John Bouchard -  TGWU

	



	AMCoG/17/08
	Apologies for absence
Apologies were received from Grace Perry, Francesca Waldrom, Jenny Hogg and Denise Smith

	

	AMCoG/18/08
	Minutes of previous meeting

The minutes were agreed as a correct record


	

	AMCoG/19/08

(see also

AMCoG/07/08 & AMCoG 42/07)

	Matters arising – not otherwise on the agenda

Employee Guide

Noted that the Employee Guide is currently being issued to all staff to their home addresses.

	

	AMCoG/20/08 (see also AMCoG /05/08 & AMCoG/63/07
	BVPI update

SKM reported that BVPI 12 for Quarter 3 of 2007/08 is 10.36 days. AMCoG were advised that this represented the best performance to date by the Authority.

AMCoG were also advised that following a presentation to SMB on 18th March 2008, it had been agreed to appoint a further 2 Attendance Management Officers on a temporary basis from 1st April 2008 to 31st March 2009 (making a total of 4 dedicated posts).
	

	AMCoG/21/08

(see also

AMCoG/06/08

&
AMCoG/64/07)
	Phased return to work

SKM circulated a revised document which had been considered further by colleagues in HRSMG. 

Trade Union colleagues agreed to consider the document and respond at the next meeting.
	Trade Unions

	AMCoG/22/08 (see also AMCoG/10/08)
	Job Application Forms – declaration of sickness absence

DJD reminded AMCoG of the background to the proposal and referenced research undertaken with other authorities who require absence information for a two year period.

MP indicated that Option 1 reflected the issues previously raised and concerns in relation to the DDA. MP agreed to email Unison’s response in advance of the next meeting.

It would be appreciated if other Trade Union colleagues could do similar – a further copy of the document is circulated with these minutes. 
	MP

All other Trade union colleagues

	AMCoG/23/08 (see also AMCoG/11/08)
	Priorities for 2008/09 – Attendance Management Action Plan
Trade union colleagues had previously asked for a further discussion in relation to the following:-

“Consider exploring high sickness rates of candidates, with option of refusing appointment where too high and not DDA related”

AMCoG were advised that this referred back to the previous item in relation to job application forms. Trade union colleagues were content with the further explanation.
	

	AMCoG/15/08
	Date of Next Meeting & Future Meetings
23RD April 2008 2pm Committee Room A

23Rd  May 2008 2pm venue to be confirmed 

25TH June 2008 2pm  Committee Room C

23RD July 2008 2pm Committee Room A 
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